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Senator Mark Meyer, Chair

Senate Universities, Housing, and Governmental Operations Committee
20 South State Capitol

P.O. Box 7882

Madison, WI 53707-7882

Senator Richard Grobschmidt, Chair
Senate Committee on Education

104 South State Capitol

P.O. Box 7882

Madison, WI 53707-7882

Representative Rob Kreibich, Chair

Assembly Colleges and Universities Committee
107 West State Street

P.O. Box 8952

Madison, WI 53708

Dear Senator Meyer, Senator Grobschmidt and Representative Kreibich:

We are pleased to share with you the attached report in compliance with section 9156 (2mp)
Wisconsin Statutes 2001 Act 16. This provision of the 2001-03 biennial budget requires the University of
Wisconsin System and Wisconsin Technical College System to submit a report to the education
committees of the Assembly and Senate on (a)" the status of implementing the plan that was submitted
under 1999 Wisconsin Act 9, section 9154 (4g) on credit transfer" and also to report on (b) "identification
of occupations in high demand and a plan to expand educational programs to meet the needs identified."
The report has been developed in consultation with the Board of Regents of the University of Wisconsin
System and the Wisconsin Technical College System Board.

The report submitted in June 2000 under 1999 Wisconsin Act 9 included a number of specific
initiatives and target dates for their implementation. This report provides an update on the status of those
initiatives. The two Systems have implemented a number of the initiatives and are continuing to work
together to implement the remaining recommendations of the June 2000 report and to improve transfer
opportunities for technical college students.

Among the initiatives that have been implemented:
¢ The University of Wisconsin System Undergraduate Transfer Policy has been revised to
allow up to two math and/or natural science courses to transfer from the WTCS occupational

programs. This is in addition to the 15 credits in general education accepted previously.

* Multi-institutional articulation agreements have been implemented in nursing and early
childhood education.
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¢ A degree completion program in Industrial Management is offered by UW-Stout at multiple
locations.

e WTCS and UWS have formed a joint committee to assess the use and effectiveness of the new
articulation agreements and degree completion programs and the success of WTCS students enrolled
in them. The Committee will submit its first report this fall.

Regarding part (b) of the reporting requirement, WTCS and UWS have identified several high demand
occupational areas including:

Heaith Care Administration

Computer Information Systems

Early Childhood Education (expansion)
Applied Science (expansion)

Service Management (expansion)
Business

® ® o o o o

The two systems are collaborating on the enhancement or development of transfer initiatives in several of
these areas. During this biennium, the two Systems will engage in a joint marketing research effort to determine
additional high demand occupational areas by region, determine how to best meet those educational needs, and to
ensure that current and prospective students are aware of and understand these new transfer opportunities.

If you have any questions regarding this report, please contact Larry Rubin, UWS Assistant Vice
President for Academic Affairs, at (608) 262-6717 or Deborah Mahaffey, WTCS Assistant State Director,
at (608) 266-2302.

Sinc[grely,
s L o (i
Katharine C. Lyall Edward Chin
President ; ‘ State Director
Jay L. Sith | nathan H. Barry
President Prediden
UWS Board of Regents WTCS Board
Enclosures

cc: Governor Scott McCallum




~ Joint Report of the
University of Wisconsin System and the Wisconsin Technical College System
on Transfer Initiatives
And
Identifying and Expanding Educational Programs in High Demand

October 2001

Wisconsin Statutes 2001 Act 16, Section 9156 (2mp) requires the President of the University of
Wisconsin System, the President of the Board of Regents, the Director of the Wisconsin Technical
College System and the President of the Wisconsin Technical College System Board to submit reports to
the legislature every six months in the current biennium on the status of implementing the June 2000 plan
concerning the transfer of credits from the Wisconsin Technical College System (WTCS) to the
University of Wisconsin System (UWS). In addition, the statute requires identification of occupations in
high demand by geographic region and a plan to expand educational programs to meet the needs
identified. ;

The 1999-2001 biennial budget required a report to the Legislature on "efforts made to coordinate
transfer of credits from the technical college system to the University of Wisconsin System, including a
plan to coordinate the transfer of credits for additional programs, and a timetable for implementation of
the plan." That report was submitted to the Legislature June 30, 2000.

This paper provides the status of implementing the June 2000 plan and addresses the issue of
- identifying additional high demand occupations and developing new educational programs.

V'Stai’usyycf Implementation of Transfer Initiatives

The June 2000 Report to the Legislature made recommendations in five areas: principles for
student transfer; multi-institutional program articulation agreements baccalaureate degree completion
programs, general education, and on-going activities.

Principles

The report recommended that WTCS and UWS establish assessment processes in order to evaluate
the new programs being developed and to monitor student success. It called for a working group to be
appointed by December 2000 to design an assessment process and reporting mechanism. It also called for
a data sharing agreement to be developed by December 2000.

o The heads of the two Systems appointed a joint assessment working group that has been
meeting since fall 2000. The group has identified preliminary research questions and
developed a reporting plan. A data sharing agreement was signed the week of March 19, 2001
and WTCS immediately sent the first file of student data to UWS. The group will present its
first formal report to the Joint Administrative Committee on Academic Programs (JACAP) on
October 18, 2001.



The report recommended that WTCS and UWS work together to advise students, parents, and
other stakeholders regarding the programs and opportunities available in the two Systems. . It called for
updating existing on-line advising resources by October 2000.

e The UW System Transfer Brochure, which is available in both print and electronic format, was
updated to reflect the changes in the transfer of general education credit and to alert students to
additional planned changes.

e UWS and WTCS staff have given numerous presentations to statewide and regional meetings
of guidance counselors, academic advisors, and other educational groups.

e A joint promotions committee has been appointed to develop and implement a consistent
statewide plan to inform students and advise staff about transfer options.

Multi-Institutional Program Articulation

Currently WT CS and UW institutions have in place over 400 individual program-to~program :
articulation agreements. These agreements have been developed between specific institutions in areas
where there is a direct alignment between academic programs.

The Report recommended developing a new model for articulation, multi-institutional agreements.

The goal of the multi-institutional agreements is to allow students in a particular program at any of a
number of the WTCS institutions to transfer credits to a particular program at one or more UW
institutions. This approach increases transfer flexibility for students and decreases the time and effort
- involved in establishing institution-specific articulation agreements. Multi- institutional agreements are

-possible in areas in which WTCS institutions have a common curriculum across many or all institutions.
The report called for pilot multi-institutional articulation agreements in two areas, nursing and early
childhood education. The target date was J anuary 2001 for nursmg and September 2001 for one early
chlldhood program. ; ; ;

e The five UW institutions offering a Bachelor of Science in Nursing signed an agreement in
May 2001 that will allow students with the WTCS associate degree in nursing to transfer into
the Collaborative Nursing Program (CNP) with junior standmg at any of the five institutions.
The agreement is effective for fall 2001.

e WTCS has been engaged in the process of developing a common curriculum in early
childhood education. That process was completed in July 2001. UW-Milwaukee and
UW-Parkside signed articulation agreements, effective fall 2001, based upon the new WTCS
curriculum. Early Childhood faculty from additional UW institutions have been meeting with
WTCS faculty to share information about their programs. It is anticipated that additional UW
institutions will develop statewide articulation agreements in this area. UW System will
request that progress reports from UW institutions be submitted by December 2001.

Degree Completion

The report called for Baccalaureate Degree Completion programs to be developed that (1) enable.
students with an Associate of Applied Science degree in particular majors to transfer into companion
baccalaureate majors, or (2) enable students with an Associate of Applied Science in any field to transfer
into a broad-based Bachelor of Applied Arts or Sciences degree.

2‘




e A new degree-completion program following model (1) began fall 2000 at UW-Stout.
Students from any WTCS technically oriented programs may enter UW-Stout's BS in
Industrial Management with junior standing. UW-Stout began offering this major at multiple
sites via ITV throughout the state in September 2000. This fall it is offered at six technical
college sites in Appleton, Wausau, Madison, Milwaukee, La Crosse, and Waukesha. To date,
over 100 students are enrolled; 95% coming from the technical colleges.

e The broad based Bachelor of Applied Science (model 2) is sometimes referred to as the
"upside down degree" because the first two years in the technical colleges emphasize an area
of specialization, and the last two years emphasizes general education. The report called for
the Board of Regents to authorize development of a broad based degree no later than June 2001
and for the new degree program to begin enrolling WTCS graduates statewide in September
2002.

o In October 2000 the Board of Regents authorized UW-Stout to imple’mcht a Bachelor
of Science in Applied Science. Stout will implement the degree for WTCS transfers in
fall 2002.

e UW-Parkside plans to submit a proposal for a Bachelor of Applied Science degree to
the Board of Regents during the 2001-02 school year.

The report recommended that JACAP explore the development of additional degree completion
‘programs where students completing an AAS in an area of high demand could transfer into a companion
baccalaureate program and that at least three additional degree completion programs begin enrolling
WTCS graduates in September 2002. To date, two such programs are near completion and UWS and

WTCS are in the process of xdentifymg the thmi complenon program i

. UW Parksxde has estabhshed an art;culanon agrecment w1th Gateway Techmcal College in the
area of Business that will permit the GTC student with an AAS in Accounting, Logistics,
Marketing, or Supervisory Management to transfer 51 credits into the UW-Parkside Bachelor
of Science in Business Management degree. UW-Parkside plans to expand this agreement to
additional WTCS institutions and begin enrolling WTCS graduates in fall 2002. UWS is
currently exploring using this model as the basis for a multi-institutional articulation in
Business with a goal of enabling students to transfer with 60 credits and junior status.

e UW-Stout offers a 2+2 degree completion program in Service Management that applies credits
earned from any WTCS district. This program, currently offered as an on-campus program,
will be expanded to additional WTCS sites in the fall of 2002. It is anticipated that two of the
sites will be at Fox Valley Technical College and North Central Technical College.

In addition, a number of new program to program articulation agreements have been developed
that are 2+2 in concept in that they permit WTCS students to transfer their A.A.S degree and to complete
the baccalaureate degree in two or two and a half years (four or five semesters). Both systems recognize
that program-to-program articulation agreements between two institutions are valuable and encourage
their continued development. However, both Systems also recognize that broader agreements, in a variety
of models, will provide additional flexibility for students. Although program-to-program articulation
agreements may be the appropriate first step, institutions should attempt to expand those agreements,
where appropriate into multi-institutional agreements.
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UWS submitted a 2001-03 budget request that included proposals endorsed by JACAP for
additional degree completion programs at several UW institutions. Due to the changing fiscal climate in
the state resulting in tighter than anticipated resources, the request was not funded and these additional
programs have not yet been developed. However, both Systems are committed to continuing efforts to
increase transfer opportunities for WTCS students in the current fiscal environment. The section of the
report titled "identifying and expanding educational programs" describes the WTCS and UWS plans for
developing additional degree completion programs with current resources.

General Education

The Report recommended that the UWS Transfer Policy be revised to increase the general
education credits that transfer from the occupational programs. The recommendation stated that in
addition to the 15 credits in the WTCS areas of communications and behavioral and social sciences
previously accepted, two courses in mathematics and/or natural science may also transfer. The report
targeted fall 2000 for implementation and December 2000 for formal revision of the Transfer Policy.

» The Board of Regents passed a resolution in April 2000 endorsing the change effective faﬂ ,
2000 and formally revised the transfer policy in December 2000.

o UWS and WTCS have worked together to implement the policy changes by creating a
website for WTCS districts to post math and science courses for UW institutions to review
for transfer consideration. As the courses have been evaluated, they have been added to
the Transfer Information System (TIS) database. The process is on going. Courses
completed fall 1995 or later are eligible for transfer under this policy.

Idéntifying and Expanding Educational Programs in Areas of High Demand

The attached chart summarizes the progress in implementing the recommendations called for in
the June 30, 2000 report. The two Systems are now planning to enhance existing programs or develop
new programs in other areas of high demand that will provide for additional transfer opportunities for
students.

The additional programs of high demand already identified by the two Systems and endorsed by
JACAP include the following areas:

Health Care Administration

Computer Information Systems

Early Childhood Education (expansion)
Applied Science (expansion)

Service Management (expansion)
Business

UWS and WTCS will collaborate in the enhancement or development of transfer programs in
several of these areas. UWS will identify the specific UW institutions and the program areas they are
prepared to address and inform WTCS by December 15, 2001.
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During the 2001-2003 biennium, a minimum of three additonal degree completion programs,
beyond the three described earlier, will be implemented and a minimum of two multi-institutional
articulation agreements will be identified and articulation discussions begun, with the goal of signing the
new agreements by the end of the biennium.

Also during this biennium, the two Systems will engage in a joint marketing research effort to
determine additional high demand occupational areas by region, determine how to best meet those
educational needs, and to ensure that current and prospective students are aware of and understand these
new transfer opportunities.

On-Going Activities

The report recommends that UWS and WTCS staff update TIS to reflect new transfer
opportunities. The TIS staff have a process in place for adding the math and science general
education courses to the database and for adding new articulation agreements.

The report recommends that JACAP continue to produce reports describing transfer activities
between the two Systems. Transfer data was shared at the January 2001 JACAP meeting. At

both the January and April JACAP meetings the co-chairs of the joint working group on

assessment reported on the committees progress. The assessment committee will report
annually to JACAP on the results of the assessment activities.

The report recommends that the heads of the two Systems meet each year with the chief
academic officers of the two systems and the JACAP co-chairs to review progress toward
implementation of the initiatives, report on any new initiatives and/or emerging transfer issues,
and present any | recommendaﬁons regardmg transfer, V The 2001-02 meetmg will be held early :

_in fall 2001

UWS and WTCS remain committed to working together to find additional ways to improve
opportunities for transfer and collaboration that are consistent with the missions of the two Systems and
of benefit to the people of the state of Wisconsin.



Table 1

identify areas for improvement will begin.

TRANSFER STUDY COMMITTEE RECOMMENDATIONS Tﬁg? PROGRESS
Statement of Principles
WTCS Board and UW System Administration will develop and put December Agreement
in place a data sharing agreement to permit UW System to identify 2000 signed
WTCS studentstransferring to UW System institutions.
A workmg group appomted by the heads of the two systems will December | Working group
begin to design an appropriate reporting mechanism for program 2000 in place; Will
1mprovement report to
: JACAP in
October
WTCS and UW System staff will work together to update the October Transfer
existing joint on-line advising resources for students, parents, and 2000 Information
counselors, to reflect new transfer opportunities open to WTCS System
students and graduates. updated as new
agreements are
ﬁna}izeda
Mﬂlti—Iﬁstituﬁénalr?mg’ram Articulation
An agreement will be in place for WICS associate degree nursing January Agreement
graduates to enter any one of the five UW System baccalaureate 2001 - Signed
nursing programs ' e
Pilot agreement will be in place for WTCS associate degree Child September UW-
Care and Development graduates to enter baccalaureate Early 2001 Milwaukee and |
Childhood Education program at one UW System institution. UW-Parkside
agreements
signed.
Initial assessment of articulation efforts in Nursing and Early September | Future
Childhood Education to determine success of the programs and 2003 Activity




Expansion of pilot efforts in Early Childhood Education to additional | November | Statewide
UW System institutions if appropriate will be initiated. 2003 joint meeting
July 12, 2001
began
expansion
discussions
Baccalaureate Degree Completion Programs
Industrial Management program at UW-Stout begins enrolling September Began on
WTCS graduates from associate degree technical programs. 2000 schedule. 100
students
enrolled
A working group of JACAP will explore the development of September July 2000
additional degree completion programs in areas of high demand such 2000 JACAP
as computer information systems, business administration, service endorsed UWS
management, and health care administration and include their budget
recommendations in their annual report. proposal for
new programs
Work ongoing
At least three additional baccalaureate degree completion programs | September |  Anticipate
in areas of high demand will begin enrolling WICS gradua;tes from , 2002 beingon
- associate degree occupatlonal programs ~ ' scheduie
UW System Board of Regents asked to authorize development of a No later | October 2000
new broad-based bachelor of applied arts or sciences degree program. | than June Board -
‘ 2001 authorized
UW-Stout to
implement
B.S. in Applied
Science
New broad-based bachelor of applied arts or sciences degree program | September | UW Stout will
begins enrolling WTCS graduates available statewide. 2002 enroll WTCS
students on

campus in fall
of 2002




General Education
UW System institutions implement the Board of Regents resolution September September
permitting UW System institutions to accept up to two mathematics and/or 2000 2000
science courses completed after September 1, 1995 as well asup to 15
credits in communications, behavioral scuence and social science in transfer UW
from a WTCS institution. Institutions
began
accepting math
and science
courses based
upon Board of
Regent April
resolution
UW System Board of Regents adopts a modified undergraduate transfer December | December
| policy permitting UW System institutions to accept up to two mathematics 2000 2000
and/or science courses completed after September 1, 1995 as well as up to 15
credits in communications, behavior science, and social science in transfer Board of
from a WTCS institution. Regents
adopted
revised
Transfer Policy

0n~gamg Actmt:es

UW System and WTCS staff Wﬂl update the Transfar Infonnatxon System (TIS) to reﬂect new
opportunities for transfer as they are implemented. (On-going) ,

JACAP will continue to produce reports descnbmg transfer activities between the two systems. (Will occur
annually) ,

The heads of the two systems will meet cach year with the chief academic officers of the two systems and
the JACAP co-chairs to review progress toward implementation of the initiatives, report on any new
initiatives and/or emerging transfer issues, and present any recommendations regarding the facilitation of
transfer. Following receipt of the JACAP annual report, the heads of the two systems will share the report
with their respective governing boards. (Meetmg to occur during fall semester)




Fiscal
Year
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002

3/6/01

MATC

Aid Change
21,322,544
23,761,600 11.4%
23,903,700 0.6%
26,641,100 11.5%
28,506,700 7.0%
28,803,800 1.0%
28,507,100 -1.0%
29,225,200 2.5%
30,167,700 3.2%
28,814,400 -4.5%
27,925,300 -3.1%
27,388,100 -1.9%

assump fy01 - fy04 Oct 00.xls

Data (2)



Wisconsin Technical College System
Changes in Health Insurance Costs
FY 2000-01 and 2001-02

FY 2001-02

FY 2000-01
District Percent Change | Change in Dollars | Percent Change Change in Dollars
Blackhawk 14.9% 181,090 13.7% 191,191
Chippewa Valley 24.9% 537,700 20.0% 486,700
Fox Valley 11.9% 593,000 12.0% 670,560
Gateway 35.0% 1,300,000 15.0% 720,000
Lakeshore 20.7% 352,346 20.0% 360,000
Madison Area 5.0% 150,000 25.0% 1,200,000
Mid-State 11.0% 148,510 14.0% 205,281
Milwaukee Area 11.5% 1,400,000 20.0% 2,700,000
Moraine Park 0% - 15.0% 321,755
INicolet Area 16.2% 181,807 20.0% 261,795
Northcentral 39.0% 727,015 15.0% 400,000
Northeast WI 9.0% 313,000 42.0% 1,600,631
Southwest Wi 5.0% 60,700 10.0% 127,100
Waukesha County 25.0% 1,100,000 25.0% 1,136,623
Western Wi 25.0% 700,000 26.0% 900,000
WI Indianhead 12.0% 256,673 19.0% 472,700
Statewide Total 16.2% 8,001,841 20.5% 11,754,336
Wisconsin Technical College System
Changes in Energy Costs
FY 2000-01 and 2001-02
FY 2000-01 FY 2001-02
District Percent Change | Change in Dollars | Percent Change | Change in Dollars
Blackhawk 27.6% 67,536 8.8% 27,500
Chippewa Valley 0% - 10.0% 65,000
Fox Valley 23.6% 333,516 15.8% 275,000
Gateway 24.0% 152,000 26.0% 20,000
Lakeshore 9.2% 33,250 20.0% 75,000
Madison Area 5.0% 50,000 45.0% 450,000
Mid-State 2.9% 7,981 19.8% 56,000
Milwaukee Area 19.3% 380,000 15.0% 350,000
Moraine Park 7.0% 28,000 10.0% 40,200
Nicolet Area 12.4% 22,750 15.0% 40,800
Northcentral 87.0% 56,200 52.0% 81,000
Northeast Wi 100.0% 165,000 10.0% 33,000
Southwest WI 11.0% 27,100 25.0% 50,000
Waukesha County 74.5% 117,676 5.1% 3,824
Western Wi 4.0% 30,000 23.0% 120,700
WI Indianhead 28.0% 97,516 3.0% 14,041
Statewide Total 19.7% 1,568,525 16.3% 1,702,065

Changes in Health Energy.xls,

MC, 3/6/01
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The biggest obstacle to continued economic growth in Wisconsin is the state’s shortage of skilled
labor.

Data from the U.S. Department of Labor indicate that most of the new jobs in Wisconsin do not
! but the kinds of postsecondary education and training available at

nme;adults in Wisconsin—more than 440,000 individuals—enroll in at
least one cla sin teChuiéal college.

Annually, more than 4*400 employers contract with Wlsconsm techmcal colleges to provide work-
related training to more than 128,000 individuals.

Every year, WTCS targeted programs and services help mOi‘e than 106,000 students with special
needs gain the skills and confidence they need to succeed m the workplace and in further education
and training. -

Local industry i 1npu rom more ’thanff 0001nd1v1dual progfaiu‘adﬁsow committees contributes to
the design of WTCS occupatlonal programs

The WTCS guarantees that 1ts graduates have the skills they need to succeed in their field of
training. . ,

Annually, more than 95% of all WTCS graduates are employed within six months of graduation.
Of these graduates who are employed, nine out of ten continue to live and work in Wisconsin,
helping to build strong communities and contributing to the state’s economic growth.

Younger Wi _kers with an associate degree from a WTCS occupational program can expect to earn
substantlally m e than workers with a high school diploma and only slightly less than graduates of
baccalaureate programs ‘

In t/heﬁve years after graduation, WTCS graduates report wage increases averaging more than
10% each year, outpacing the annual rate of inflation.



Wisconsin's Skilled Labor Shortage

Wisconsin's hzghly—skzlled workforce is the backbone
of our state's economy. For more than a decade, the
state's impressive record of job creation has made our
economy the envy of many.

The outlook for the future is starkly different. Current
estimates indicate that far fewer new workers will
enter the state's labor force in the next ten yeats than
will be needed. Already, critical shortages of skilled
workers to fill new jobs and replace retiring workers
threaten to derail Wisconsin's continued economic

growth.

Critical
shortages of
skilled workers enter technical occupations, providing incumbent

Helping young people gain the skills they need to

workers with new skills to increase their productivity
and effectiveness, expanding the job-related skills and

to fill new jobs

and replace abilities of adults seeking to enter or re-enter the labor
rgtiring force—this is the mission of the world class
workers Wisconsin Technical College System (WTCS).
threaten to  Each of these roles is critical to maintaining and
derail expanding the available pool of skilled workers in
.y Wisconsin. The Face of Wisconsin's Future
Wisconsin’s Workforce lays out a bold agenda for meeting the
continued challenges posed by our state's critical skilled labor
economic shortages. It highlights strategies our technical
colleges must employ to carry out this agenda.
8rowth.  p.,iding the WTCS with the additional resources it

needs to realize this agenda will repay untold
dividends to Wisconsin's economy.

W% Wisconsin
Technical Co]lege System

A Pmnosal for Responding te Wisconsin's Wnrlume Shnmues

WTCS Agenda for a Skilled Workforce

Keeping Wisconsin's economy healthy requires a
multifaceted approach to economic development.
Investing in the skills of our workforce must,
however, be an essential first step in any plan
designed to strengthen Wisconsin's economy.

The Face of Wisconsin's Future Workforce builds
on the traditional strengths of the WTCS. It focuses
on three strategies to further WTCS efforts to meet
the challenges posed by the state's skilled labor

shortages.

These strategies include efforts to:

Increase the current skills of the state's
workiorce; ‘

Exnamlme pool of skilled workers; and

ficrease access to technical and career
" education through the use of leading-etge
instructional technology and techniques.

“Has Wisconsin Hit a Job

-Wisconsin Taxpayers Alliance




“Iages, Benefits Up as Leading Fir ~ hor Shortage”

-Wisconsin Manufacturers and Commerce




Wisconsin Technical College System
2001-03 Biennial Budget Initiatives

The WTCS 2001-03 budget request builds on the traditional strengths of the state's technical college system as the premier
provider of technical, career, and adult education in Wisconsin. In total, the WTCS seeks an investment of $36.4 million
in state funding over the two years of the biennium to meet the challenges posed by the state's skilled labor shortages.
Under this proposal, total state funding administered by the WTCS Board (including student tuition grant programs)
would increase from $141.8 million in 2000-01 to $155.1 million in 2001-02 and $164.9 million in 2002-03.

This investment of state funds, in conjunction with reallocation and new investments of technical college district funds,

would support WTCS efforts to:

* Increase the current skill level of the state's workforce;

¢ Expand the pool of skilled workers; and

¢ Increase access to technical and career education through the use of leadmg—edge instructional technology and
techniques.

As part of its biennial budget request, the WTCS seeks additional state funding for General Aids that would
provide annual increases of 4.1% in state support for operational costs of the WTCS over 2000-01 base
funding of $118.4 million.

2001-03
Biennial Investment
General Aids $14,800,000
Additional funds to maintain current levels of service and to support
operational costs for staff recruitment, retention, and development;
deployment of new technology; increased opportunities for on-line
learners; development of new occupational programs to meet the needs
of employers and students; and school-to-work initiatives.
- The WTCS seeks $14.3 million in state funding for several new initiatives:
2001-03
\ Biennial investment
Access to Assistive Technology for Disabled Individuals _ $1,000,000

Enable persons with disabilities to attend technical college to acquire
the skills needed in the workplace and to find and retam employment

Career and Educational Ladderlng for ngher SklIIlngher Wage Jobs  $1,750,000
Work with employers and community groups to redesign curriculum
~ and instructional methods and to support pilot programs in four
occupational areas to make it easier for working adults to acquire career
building skills.

Pre-Technical College Programs for Middle School Students $4,400,000
Provide hands-on, in-depth technical college career exploration
experiences for up to 7,900 middle school youth.

Statewide Marketing of WTCS Technical and Career Education $917,600
Raise the awareness of high school students, parents, workers, and
employers with regard to WTCS programs and career opportunities.

WTCS Virtual Campus ' $6,250,000
Expand on-line learning opportunities for WTCS students. The WTCS :
will partner with the K-12 system to increase the availability of
technical education access to high school students.



The WTCS seeks $3.8 million in state funding for several existing programs:

2001-03
Biennial Investment
Additional Course Sections Grants \ $2,600,000
Increased funding over the base appropriation of $2,200,000 to increase
technical college course offerings to serve an additional 500 students in
occupational areas of high demand.
Faculty Development Grants—Technology Innovation Centers $832,000
Additional funding over the base appropriation of $832,000 to expand
effort to increase the use of new instructional technologies in technical
college instruction.
Aid for Truck Driving Education' $335,700
Increased funding over the base appropriation of $322,000 to fully-fund
the statutory reimbursement rate for truck driving education courses.
The WTCS biennial budget request seeks $3.6 million in additional tuition grants for technical college students:
2001-03
e Biennial Investment
Technical and Occupationai Program (TOP) Grants for Students $3,400,000
Additional funding over the base appropriation of $6,600,000 to fully-
fund $500 tuition offset for 16,000 recent high school graduates
attending technical college full‘-time.
Study Abroad Grants ’ $200,000
New need-based grants for up t0 200 full-tlme WTCS students to
participate in study abroad programs.
ﬂll’ more mmrmatmn nlease Glllllﬂ(:t.
WTCS District Boards Association Paul Gabriel 608.266.9430
WTCS State Board Edward Chin 608.266.1770
WTCS State Board Web Site: www.board.tec.wi.us
wisconsin's ) Wisconsin
fULHr® WOKIOPE8_procuced by the WTCS Coaition Technical College System

Wisconsin Student Government ~ Wisconsin Federation of Teachers  Wisconsin Education Association Council
Wisconsin Association for Career and Technical Education ~ Wisconsin Technical College District Boards Association
Wisconsin Technical College Presidents Association ~ Wisconsin Technical College System Board
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The Face of Wisconsin’s Future Workforce

become the first nodel fi re 'resource agreements among
choice in ;busmess and mdustty,

\educatwn that e Ensures that 'WTCS students enter the workplace
provides capable of leading the way in the use of

opportun iti es for mformanon. processing, neMor@g,
: manufacturing, machining, medical,
career gro wth telecommunications, and other technologies; and
and personal

fulfllment. We  Provides the life-long, state-of-the-art, accessible
education and training opportunities needed to
encourage private sector investment in
Wisconsin.

Yaco of
wisconsin's
m Wm Produced by the WTCS Coalition

WTCS
@ Track Record L
® E‘x&%&s‘éy alt technical Cz’}gﬁ@:gé

graduates are employed within six

months of graduation.

= Most technical college graduates

stay and work in Wisconsin.

* Long-term f@éém
gmeﬁw& g:z irsue their @
cargers in Wisconsin
communities and
experience above
average growth
in pay.

To fit our changing society and economy, the
WTCS needs to develop ever-new learning
techniques and instructional models to provide the
flexibility needed to make life-long learning a
reality for all Wisconsin residents.

New initiatives in distance learning and modular
instruction are just two ways the WTCS can help to
meet the needs of Wisconsin for a more highly-
skilled workforce. Bringing leading-edge and
emerging technology on-line permits instruction to
be learner-driven and tailored to fit the demands of
individuals balancing personal and employment
commitments with education.

|

¥ Wisconsin
Technical College System

Wisconsin Student Government  Wisconsin Federation of Teachers ~ Wisconsin Education Association Council
Wisconsin Association for Career and Technical Education =~ Wisconsin Technical College District Boards Association
Wisconsin Technical College Presidents Association ~ Wisconsin Technical College System Board

“Labor Shortage Expected to Worsen”

-Milwaukee Journal Sentinel




Technical College System
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The WTCS operates under a system of shared governance.
A 13-member State Board and 9-member local district boards
oversee the operation of 16 districts with 47 campuses and
_hundreds of outreach sites.



WTES District Boards Assoclanun

WTeS smte Board

* For more information please contact:

Paul Gabriel
~ Edward Chin

608.266.9430
608.266.1770

WTCS State Board Web Site: www.board.tec.wi.us

COLLEGE PRESIDENT

COLLEGE LOCATION Plllmi

Blackhawk Janesville Eric A. Larson 608.757.7770
Chippewa Valley Eau Claire Wi’lliénn’ylknlenfeldt 715.833.6211
Fox Valley Applétcn LaUrenne F;’ Johnson 920.735.5731
Gateway Kenosha Samuel E. Borden 262.564.3000
Lakeéhore C}’ev’eyland Dennis J. Lédwig 920.693.1104
Madison' Area M{/adi’son Beverly S. Simone 608.246.6676
Mid-State Wisconsin Rapids  Brian G. thler 715.422.5319
Milwaukee Area Milwaukee John R. Birkholz 414.72,97'.6320
Moraine Par!; Fond du Lac John J. Shéfnéhan 920.929.2127
Nicolet Area Rhmelander Adrian Lorbetske 715 365 4415
Northcentrél' : Wausau Robe'rt C. Ernst 715. 675 3331
Northeast Wisconsin ’ L Green Bay H. Jeffrey Rafn 920.498.5411
Southwest Wisc’on‘s"in _ Fenmmore Karen Knox 608.822.3262
Wauke’shak Cnunty 5 VPevi(aukeef Richard T. Anderson 262.691.5435
Western Wiéconsin | La Crosse Lee’ Rasch. 608.785.9100
Wisconsin Indianhead  Shell Lake David Hildebrand 715.468.2815

face of e
pisconsin's ) Wisconsin
T mm Produced by the WTCS Coalition ' Technical College System

~ Wisconsin Student Government o Wlsconsm Federatlon of Teachers [0Wisconsin Education Association Council
Wisconsin Association for Career and Technical Education O Wisconsin Technical College District Boards Association
Wisconsin Technical College Presidents Association 0 Wisconsin Technical College System Board

WTCS Graduates...Where would we he without them?
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'AUKESHEA CoUNTY TECHNICAL COLLEGE

) 800 Main Street
. Pewaukee, WI 53072

(262) 691-5566
(262) 691-5593 FAX

http:/twww.waukesha.tec.wi.us/

KN OWLEDGE ‘ : President Richard T. Anderson, Ed.D.
WORKING. )

Waukesha County Technical College
Impact of Changes in Division of
Vocational Rehabilitation Services (DVR)
2001-2003 Budget

March 16, 2001

Under current law, a principal purpose of the Wisconsin Technical College System (WTCS) is to provide
education and services to minorities, women and persons with disabilities or disadvantaged individuals.
Over 7,000 individuals with disabilities were enrolled in WTCS credit courses and programs last year -
1999-2000. Approximately 50% of these individuals received services financed by DVR.
- WTCS receives 44% of its funding from local taxes. Only approximately 21% of funding is provided by
State and Federal sources. While we are grateful for that, the Federal and State funding represents only a
portion of the cost of providing services. We know that if funding is available for training, individuals
are more likely to enter the marketplace with skills. There is a huge population of persons with
disabilities that could be better served. For instance, at WCTC we have experienced almost a 50%
reduction in two years in the number of people being served through DVR.

Of particular concem is the likely reduction in third party match contracts with DVR beginning in FY
2001-02. DVR has publicly stated an interest in reducing the investment in third party contracts from
about $8 million annually (of which 10 WTCS districts receive a total of $2.25 million) to about $2
million by July, 2002. We have been told that an announcement regarding the phase-out of third party
contracts is forthcoming. An attached table shows the current third party contract amounts with WTCS
districts.

It is currently unclear what is going to happen. However a change from the current method of providing
services via third party contracts to a voucher system with no up front grants will shift these costs to the
local property taxpayer. Changing to a system that is unreliable and may not be effective could severely
impact our students and employers who have found our services of great benefit. The Technical Colleges
are required to have a student service structure in place in order to meet the Americans with Disabilities
Act (ADA) requirements. A reduction in third party match grants will place added costs on the college
districts and will likely force a reduction of services at a time when a shortage of skilled workers exists.

In addition, the level of funding provided by DVR for post secondary students is likely to be affected as
the agency implements its order of selection that emphasizes services for the most severely disabled
clients. WTCS districts train more than 3,000 DVR clients annually. Approximately 25% of those
clients are classified in category 1 (most severely disabled), whereas the remaining 75% are in categories
2 and 3. The extreme necessity to get the maximum number of individuals into the workforce will not be
met by excluding caxegones 2&3.

We respectfully request that you maintain third party contracts as the method of funding for DVR
services and allow disabled clients in categories 2 & 3 to continue to receive the current level of services.

WCTC is dedicated to providing students with a quality learning environment for occupational and personal growth.
Equal Opportunity Affirmative Action Employer/Educator

&
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Division of Vocational Rehabilitation (DVRY
Third Party Contracts
Fiscal Year 2000-2001

Q_Lg_’t_rz_c_t | - Contract Amount
Blackhawk : | i - $39,700
Gateviay A ‘ : , : » 204,444
Lakeshore . . 15,000
: Madison Area - | - © -292,360
Milwaukee Area a - 533,971
Moraine Park | - | 156,820
Northcentral : " ' . 634,625
Northeast Wisc. - | 29,250
Waukesha Co. ' 182,274
Western Wisc. - 165,027

TOTAL . ‘ ‘ ~ A $2,253,471




Waukesha County Technical College
- Office Skills and Workplace Success Program Description

The Office Skills and Workplace Success programs have served DVR/Special Services students very
well, especially during a time when training options for the population are or have disappeared in the
community. -Students referred to the programs represent a cross section of the population served by
DVR. For some, it is their first experience with training and job placement, while for others it is their first
successful experience after attempting other training or placement. These programs are specifically
designed to be short-term in length which permits students to spend 9-18 weeks in a classroom learing
and mastering clerical, warehouse, and/or building maintenance skills. In addition, students receive
academic support, basic applied psychology, and employability skills. Upon completion of the classroom
portion of these programs, students are selectively placed on internship sites prior to permanent
placement.

The programs combine the instructional expertise of the Special Services staff with that of the regular
WCTC program faculty in the teaching of these students. The students benefit from the small class size,
accommodation for each’s learning style, personal counseling as well as-career counseling, -and
specialized placement. At all times student success is the focus. Students are selectively placed at work
sites where they can utilize skills they have mastered. Permanent placement is based on matching a
student’s strengths to.a workplace setting that offers practice of those skills.

The third party programs offer DVR/Special Services students the best of two worlds - the program
offerings of regular WCTC courses which are especially modified for these leamners’ special needs.
Students are afforded not only small group instruction geared to their learning styles and handicapping
conditions but also intervention on a timely basis should they need it. An additional benefit is that the
short-term nature of the programs allows the students to enter the work world quickly.

Student Statements

| enrolled in the Office Skills program that WCTC/DVR runs. If it wasn't for that program and all the
support | would not have been able to attend WCTC, successfully complete a program, and find full-time
employment. Dorothy

it it wasn't for WCTC | wouid not have been able to aﬁend a coiiege 1 compieied the' Workplace Success
program The hands-on program offered me a chance to be successful Dennis

| completed the Office Skills program. There is no way i wou d be workmg if | didn’t have the support of
WCTC and DVR. Karen

| attended the Workplace Success program. | was able to attend WCTC in the specialized training -
program. Without this program | would not be successful. Eric

The Office Skills program helped me realize that | can be successful at ‘ccuege. | am working thanks to
that training program. Sara

Without the Workplace Success program | would be at an entry level job. Thanks, Robert



_ Penzeys Spices

PO Box 333

Muskega, Wiscansin 53180-0933

800 7417787 -
2672 679 7878 fax

WWW.DENZEYS.COM

Penzeys Spices has been invelved with the warkplace success program for the
past 2 years. The students work on each Friday morning gaining practical work
experience, after completion of the program ajl students go through our interview

_process and are given the opportunity for a full time, paid, internship. The

internship position lasts through the holidays and at that time the students have
the opportunity to roll into full-time regular empleyment. The program has been a
gréat experience for Penzeys; the students are motivated to learnand eager to
get to work in a situation that will give them career opportunities. This program

allows the students to learn and get comfortable in the workpiace while still

having the support they need to continue to progress in their career
development. _ :

We now have 5 students.working with us as full time regular employees. | spoke
with a couple of the employees and they feel this was the key to getting them to
the point they are at today. One of the employees said the program gave him

 self-confidence in dealing with people and ne feels he wouldn't be here at
 Penzeys if it weren't for the program. He is very happy with the progress he has
" made and continues to do a great job. Another employee feels that he would not

have bean able to find this job if he would not have had the support of this
program. '

We reéiiy do enjoy ou% ihvoivément with this program and will do our part in
continuing to make it a success, Please do not hesitate to contact me at
(262) 879-7424 if you have additional guestions.

Sincerely,

i Do)

Holly Loebel

Human Resources Manager

582 W13362 Apollo Drive



MILWAUKEE

John Goldstein

President

Candice Owley

Vice President

sweoc COUNTY LABOR COUNCIL AFL-CIO

@ 633 S. Hawley Road, Suite 110 Milwaukee, W1 53214

Fax (414) 771-0509

The Wisconsin Technical College System: A Key Link in

Attracting and Retaining Good Jobs

Senator Grobschmidt, and Committee Members:

Thank you for coming to Milwaukee for this hearing. Our community, like

similar communities around the state, is struggling to attract and retain good jobs. The

obstacles are great: globalization, corporate mergers, and the fluctuations in various

sectors of the economy. So we have to do all that we can to insure that we have the

necessary infrastructure to support good jobs.
The legislature plays an important role in maintaining this infrastructure.

Transportation, technology, and public utilities are just a few elements of the

infrastructure governed by the legislature. A well-trained, highly-skilled workforce is

the single most important component of the local economy.

In the labor movement, we understand the difference between working as a

machinist with CNC machines and working in a fast food restaurant. Both jobs require

hard, fast-paced work. But the highly-skilled machinist makes enough money to buy a

house, maybe even a cottage up North, and send their kids to college. The fast food

worker is locked in an endless cycle of poverty.

EXECUTIVE BOARD
Mary Jo Ayery Judy Burnick Willie D. Ellis Jerrold Heidenreich
Lyle A. Balistreri Steve Cupery Nacarci Feaster Charles R. Hoffmann

Scott Bauer Douglas Drake Chuck Gobel Fred Huitquist

Bill Reik
Annie Wacker
Daniel R. Welch



So we need to be sure that we have enough machinists, press operators, plumbers,
medical technicians and diesel mechanics to fill all the jobs that require these skills.
Frankly, in many sectors, we have been falling behind.

As a member of the Commission that broke ground this week for the new Lynde
and Harry Bradley School of Trade and Technology, we have been talking to our local
community about vocational and technical education. Ten years ago, parents, community
groups and even employers would have said three words....”Go to college.” Today, that
is rapidly changing. Worker shortages in various sectors of the local economy have
pushed the issue of improving delivery of technical education to the top of the heap.
Milwaukee Public School are developing a plan to not only build a new school, but to re-
introduce trade and technology education systemwide. And employers have come to the
forefront in our community, digging into their own pockets to help pay for the new
Bradley Tech.

But we can’t do it alone. And we can’t contiﬁue to maihtain the standard of
excellence at Milwaukee Area Technical College if we continue to reduce the state share
of its operating budget. MATC has done an admirable job of looking for grants (the
National Science Foundation has provided millions of dollars to support the development
of a new construction trades curriculum, for example), and efficiently using existing tax
dollars. But you can only stretch so far and so thin.

The state needs to reward the Technical College System for its accomplishments.
And the State needs to insure that we continue to develop the high-skilled workforce by

investing more in the Technical College System. Our jobs depend on it.

JG:rl/opeiu 9 afl-cio



'AUKESHA COUNTY TECHNICAL COLLEGE

. 800 Main Street
Pewaukee, WI 53072

] (262) 691-5566
7 4 (262) 691-5593 FAX
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KN OWLEDGE ’ " President Richard T. Anderson, Ed.D.
WORKING. | :

Waukesha County Technical College
Impact of Changes in Division of
Vocational Rehabilitation-Services (DVR)
2001-2003 Budget

March 16, 2001

Under current law, a principal purpose of the Wisconsin Technical College System (WTCS) is to provide
: education and services to minorities, women and persons with disabilities or disadvantaged individuals.
T : Over 7,000 individuals with disabilities were enrolled in WTCS credit courses and programs last year

1999-2000. Approximately 50% of these individuals received services financed by DVR.

WTCS receives 44% of its funding from local taxes. Only approximately 21% of funding is provided by
State and Federal sources. While we are grateful for that, the Federal and State funding represents only a
portion of the cost of providing services. We know that if funding is available for training, individuals
are more likely to enter the marketplace with skills. There is a huge population of persons with
disabilities that could be better served. For instance, at WCTC we have experienced almost a 50%
reduction in two years in the number of people being served through DVR.

Of particular concem is the likely reduction in third party match contracts with DVR beginning in FY
2001-02. DVR has publicly stated an interest in reducing the investment in third party contracts from
about $8 million annually (of which 10 WTCS districts receive a total of $2.25 million) to about $2
million by July, 2002. We have been told that an announcement regarding the phase-out of third party
contracts is forthcoming. An attached table shows the current third party contract amounts with WTCS
districts.

It is currently-unclear what is going to happen. However a change from the current method of providing

. services via third party contracts to a voucher system with no up front grants will shift these costs to the
local property taxpayer. Changing to a system that is unreliable and may not be effective could severely
impact our students and employers who have found our services of great benefit. The Technical Colleges
are required to have a student service structure in place in order to meet the Americans with Disabilities

- Act (ADA) requirements. A reduction in third party match grants will place added costs on the college
districts and will likely force a reduction of services at a time when a shortage of skilled workers exists.

In addition, the level of funding provided by DVR for post secondary students is likely to be affected as
the agency implements its order of selection that emphasizes services for the most severely disabled
clients. WTCS districts train more than 3,000 DVR clients annually. Approximately 25% of those
clients are classified in category 1 (most severely disabled), whereas the remaining 75% are in categories
2 and 3. The extreme necessity to get the maximum number of individuals into the workforce will not be
met by excluding categories 2 & 3.

We respectfully request that you maintain third party contracts as the method of funding for DVR
services and allow disabled clients in categories 2 & 3 to continue to receive the current level of services.

WCTC is dedicated to providing students with a quality learning environment for occupational and personal growth.
Equal Opportunity Affirmative Action Employer/Educator
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Division of Vocational Rehabilitation (DVR)
Third Party Contracts
Fiscal Year 2000-2001

Q_i_s_ggt_g_t o - Contract Amount
Blackhawk : ; © $39,700

. Gateway | | | 204,444
Lakeshore - - - 15,000

T MadisonArea - " 292,360
Milwaukee Area a | | 533,971
Moraine Park | - 156,820
Northcentral ‘ : 634,625
Northeast Wisc. : 29,250
Waukesha Co. | 182,274
Western Wisc. L o 165,027

TOTAL | e | . $2.253.471




Waukesha County Technical College
Office Skills and Workplace Success Program Description

The Office Skills and Workplace Success programs have served DVR/Special Services students very -
well, especially during a time when training options for the population are or have disappeared in the
community. Students referred to the programs represent a cross section of the population served by
DVR. For some, it is their first experience with training and job placement, while for others it is their first
successful experience after attempting other training or placement. These programs are specifically
designed to be short-term in length which permits students {o spend 9-18 weeks in a classroom learning
and mastering clerical, warehouse, and/or building maintenance skills. In addition, students receive
academic support, basic applied psychology, and employability skills. Upon completion of the classroom
portion of these programs, students are selectively placed on internship sites prior to permanent
placement.

The programs combine the instructional expertise of the Special Services staff with that of the regular
WCTC program facuity in the teaching of these students. The students benefit from the small class size,
accommodation for each’s learning style;personal counseling as well as career counseling, and
specialized placement. At all times student success is the focus. Students are selectively placed at work
sites where they can utilize skills they have mastered. Permanent placement is based on matching a
student’s strengths to a workplace setting that offers practice of those skiils.

The third party programs offer DVR/Special Services students the best of two worlds - the program
offerings of regular WCTC courses which are especially modified for these learners’ special needs.
Students are afforded not only small group instruction geared to their learning styles and handicapping
conditions but also intervention on a timely basis should they need it. An additional benefit is that the
short-term nature of the programs allows the students to enter the work world quickly.

Student Statements

| 'enrolled in the Office Skills program that WCTC/DVR runs. If it wasn't for that program and all the
support | would not have been able to attend WCTC, successfuily complete a program, and find full-time
empioyment Dorothy

it it wasn’{ for WCTC | would miot have been able to attend a college. | comp!eted the Workpiace Success
program. The hands-on program offered me a chance to be successful. Dennis

| completed the Office Skills program. There is no way | would be working if | didn't have the support of
WCTC and DVR. Karen

| attended the Workplace Success program. | was able to attend WCTC in the specialized trammg
program. Without this program | would not be successful Eric

‘The Office Skills program he ped me realize that | can be successful at college. | am working thanks to
that training program. Sara

Without the Workplace Success program | would be at an entry level job. Thanks, Robert



ERIC JACOBI
South Managing Editor
414-571-4656
thetimes@matc.edu

Milwaukee Area. Techmcal Callegs
South Campus
6665 Sout owell Avenue

; 53154-1195




Testimony before the
Wisconsin State Senate Education Committee
Randall Forney
Vice President
Milwaukee Area Technical College
Student Senate Milwaukee Campus

Senator Grobschmidt and members of the Senate Education Committee it is
a great honor to have this opportunity to address you today.

My name is Randall Forney. I live in the 7th Senate District at 1301
Madison Ave. Apt #4. I have the pleasure of serving this year as Vice
President of the Milwaukee Campus Student Senate at the Milwaukee Area
Technical College.

My trade was that of a finishing carpenter when I acquired a form of cancer.
I spent the next two years in the hospital , and currently receive SSI for my
income. I am currently enrolled in the Electronic Engineering Technology
Training Program with MATC and carry a 3.96 grade point average. After
MATC I am hoping to continue my education at MSOE finishing with a
bachelor’s degree in electrical engineering.

I do want to be a contributor to society and not a drain on societies
resources.

On behalf of my fellow students I would like to voice our support for the
Youth Apprenticeship as well as the school to work programs. I was in
Washington D.C. earlier this week working with fellow students on
Educational Legislation on the Federal Level. I believe that these two
programs will help young students get an early start finding a profession that
they can enjoy and be successful at.

Senator Grobschmidt a few weeks ago I listened to you speak in Madison
about working toward a seamless K-16 education. The programs we are
discussing will help toward the seamless K-14. I encourage support for both
programs.



Briefly I call your attention to another problem which is right here at MATC
and that is of the Distressed District. I hope that this very important
committee impresses upon the Joint Finance committee the importance of
the 4.1 % increase that is requested to help keep access available to all
students. Just as you have to balance a budget, so does MATC. [ am
concerned that again classes may be cut and access, denied because of
enrollment caps. Please know that the state pays $7,800 per FTE for a
UWM Student and $2,500 a year for a Wisconsin Technical College System
Student. The amount of state support has dwindled from 35% of the cost of
the Technical College System down to 20% in the last 15 years.

I ,as well as 65,000 other MATC students, are concerned.

Thank you for letting me address you today, and I thank you for your efforts
in education. I know that we are in good hands with this committee.

Thank you



Testimonial to the Senate Education Committee
Senator Grobschmidt Presiding
March 16, 2001

Milwaukee Area Technical College — South Campus

It is with honor that I am allowed to address the Wisconsin Senate Educational
Committee today. I am Tim Opala, a student at Milwaukee Area Technical College
South Campus and Vice President of the South Campus Student Senate. I am also a

constituent of Senator Grobschmidt’s district.

I am here to speak on the great need for a 4.1 percent increase in the budget for the

- Wisconsin Technical College System both for the 2001-02 and 2002-03 fiscal years. I
am currently in the Computer Information Systems Associate Degree program and work
in the Academic Support and Conxputer Ceiiter for Souﬂi Campﬁs. I ’see évery day the
increasing need and demand for more computer sections in programs and developmental
courses in computer software. Yet if the state budget does not go into effect a possible
200 sections of classes will need to be dropped due to lack of funding and many of these
will be computer courses. Courses that will help students finish degrees and go into the
workforce as tax paying citizens. Courses that employers are demanding to keep their
employees up to date with the latest technology and make the companies more efficient
and profitable. The community needs MATC to provide the education to develop and

enhance their skills in this fast paced technology driven society.



To paint an even bleaker picture for MATC is the fact that this district is one of three
districts that are in fiscal distress. Southwest Technical College in Fennimore, Western
Wisconsin in LaCrosse and Milwaukee Area Technical are requesting Limited Fiscal
Grants to assist them in maintaining their quality services to the communities in which

they serve.

Milwaukee Area Technical College needs your support for a 4.1 percent increase in the
state aid maintenance budget and by obtaining the LFC grant. Without these increases
MATC maybe forced to eliminate 4 possible 200 sections of courses or pass on the fiscal
burden to the students. This will restrict the humber of students able to obtain an
education at MATC. MATC has already eliminated 1,3 00 class sections since 1995.

Please help us maintain the quality education that MATC provides our community.
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